Pay Deal Update - Savings Implementation Plans

One year ago in the run up to the PSA elections the General Secretary, John Cahill, signed our current pay award and the Memorandum of Understanding (MOU) that went with it. It was agreed by the General Secretary and witnessed by the President, Sue Walsh, that out of each annual 4% pay rise 1.5% is not funded by Treasury. According to the PSA leadership the unfunded portion is to be made up from a set of “Central Reforms” to our working conditions. 

As well as the Central Reforms Clause 6 of the MOU allows Departments and Agencies to claim further cuts to conditions if the Central Reforms did not make up the 1.5% unfunded pay rise. These further cuts are known as Savings Implementation Plans (SIPs). 

These were the tradeoffs so strenuously denied by the PSA leadership who were seeking re-election at the time. In contravention of PSA Rules this pay deal was never put to members.

We have learned through the Department of Education and Training (DET) Savings Plan that the Department of Premier and Cabinet has permitted both conditions cuts and job losses to be included in the SIPs. 

According to PSA officials most of the Savings Plans have not lead to much by way of further loss of conditions beyond the Central Reforms. Many PSA delegates are asking is it any wonder that there have been such a spate of restructures in so many Departments and Agencies over the past year and that these restructures have generally lead to job losses? 

We have been informed that President Sue Walsh and VP Wendy Hurry have been doing the rounds of schools trying to convince members that the current attacks on their jobs and conditions has nothing to do with the salaries agreement that she and John Cahill signed.

DET claim that virtually none of the 1.5% can be found in the Central Reforms. This claim especially applies to Schools but also to DET corporate staff and to TAFE admin and support staff. The DET Savings Plan includes the threat that if the worse conditions are not accepted then even more jobs will go. DET's conditions and jobs claim on members in SASS, Schools General Assistants, TAFE support staff and DET Corporate staff are worth about $125m or up to about 900 jobs. 

As one delegate put it:

“It looks like PSA leadership wants to appear to be saying 'no' 'We haven't agreed to job cuts' etc while knowing full well that is what will happen.”  

While the current PSA leadership has not yet explicitly agreed to the particular SIP items they did agree to a process that allowed the employers to choose those items as their preferred savings strategy - they left the door open for the employer to walk all over us. We don't want to hear them say "we didn't agree to this". We want to hear what they are going to do to get us out of the mess they created.

